EQUAL EMPLOYMENT OPPORTUNITY

Our School is committed to equal employment opportunity. We make employment decisions,
including, but not limited to, hiring, firing, promotion, demotion, training, and/or
compensation, on the basis of merit. Employment decisions are based on an individual’s
qualifications as they relate to the job under consideration. We will not discriminate against
employees or applicants for employment on any legally recognized basis including, but not
limited to race, color, religion, sex, sexual orientation, gender identity or expression, national
origin, age (40 or over), physical or mental disability, pregnancy, genetic information, veteran
status, or any other category protected by applicable federal, state or local laws, ordinances, or
regulations. You may discuss equal employment opportunity related questions with
administration.

If you believe you have been subjected to discrimination, please follow the complaint
procedure outlined below.

Title IX

Title IX coordinator is Mindy Direen; 600 N. Robinson Ave., 5th Floor, OKC, OK
580-645-2812,

e The Title IX policy and grievance procedures can be found by contacting our Title X
coordinator.

e To report information about conduct that may constitute sex discrimination or make a
complaint of sex discrimination under Title IX, please contact the school’s Title IX
Coordinator, contact information directly above. Inquires about Title IX may also be
referred to the school’s Title IX coordinator or to the U.S. Department of Education’s
Office of Civil Rights.
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